Past, present and future

Europa..Amica

Amica is a non-profit association whose mission is to discover people’s
capabilities to become the protagonist of their lives.
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Amica supports the person with disability from the childhood
and along his/her life since 1984. It’s is an overall and individualized support,
promoting approach resources to their environment and family collaboration.

® Social care ® Physiotherapy e Day care
e Multidisciplinary assessment e Personal autonomy support e Accomodation
¢ Childhood care ® Support at the person’s home ¢ Employment

e Speech therapy ¢ Job training e Leisure
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Ultimate goal of Amica project
achieve an active life in their
environment, participating as
families with their children
supported in our childhood Service
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SEARCH FOR THE INDIVIDUAL
CAPABILITIES.

Contributing to the future, focusing
efforts in the search for the
improvement of the quality of life of
the people and their family
members, directing the actions to
strengthen the capabilities of
people, allowing them to be
responsible of their own life,
exercising their rights of
citizenship.

EXCHANGE OF

KNOWLEDGE.

With other entities, with the full
conviction of the richness involved
in sharing experience and
knowledge to achieve a multiplier
effect of projects to be developed.
Establishing alliances with other
entities... to achieve a multiplier
effect on the projects and results.
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PERMANENT
INNOVATION.

Being a think tank, where the
professionals are able to explore
new ways of work and perspectives
with the people, providing
knowledge. Evolving an institution
model whose goal is the community
along with the support and
accompaniment of the family to
promote the person to be the
protagonist of his/her life.

SUSTAINABILITY OVER TIME
WITH PROJECTS.

Sustainability is one of the keys of
success of the project, providing
economic, social and environmental
value in the short and long term,
and with a clear commitment to the
necessary social transformation
moving towards different contexts
that offer opportunities to people in
a vulnerable situation.

CONTINUOUS IMPROVEMENT AS
ORGANIZATION CULTURE.

Sharing in the day to day culture
of quality and transparency in a
mixed management with active
participation of persons with
disabilities, families and
professionals.

LEVERAGE EFFECT.

The European programmes have
favoured the co-financing and
support of public institutions and
financiers such as the Government
of Cantabria and opened the door
to public and private financiers.

CHALLENGES

. OF SOCIAL INNOVATION

Implementation Plan of
industrial technology
at the service of the people

Collaborative projects of research and development of
territories and dynamization of the local economy.

CAMPUS DIVERSIA

THEMATIC PARK ABOUT THE
PREHISTORY AGE LOCATED IN CANTABRIA.




THANKS TO

EUROPE

HELIOS | SEGUNDO PROGRAMA DE ACCION A FAVOR DE LAS PERSONAS CON MINUSVALIA

Premio Helios “Centro de adultos La Barca". Proyecto para la promocién de la vida auténoma
de personas con minusvalia.1990

"EMPLEO-HORIZON I

Proyecto de integracion social y laboral para personas con minusvalia en Cantabria. 1992/94

HELIOS Il. TERCER PROGRAMA DE ACCION COMUNITARIA PARA LAS PERSONAS MINUSVALIDAS.

Centro de asesoramiento e informacion del Sistema Handynet. 1992/96
“Proyecto para la promocién de vida auténoma en personas con minusvalia en Cantabria”. 1993/96

H ORI
: %, EMPLEO-HORIZON II
Y DESARROLLO - FORMA 95H1301 CTB. 1995/97
—v':-’ LEONARDO DA VINCI, D/97/1 /12017/P/1.1 .1 E/FP1

LEONARDO VALS. 1997/00

Educacion y Cultura

Leonardo da Vinci EMPLEO-HORIZON IlI

ENTORNO 98H1350CTB. 1998/00

INICIA 98H1351 CTB. 1998/00
ILMO Incorporacion Laboral en el Mercado Ordinario 1998/00

LEONARDO DA VINCI

INTERINFO 61 1 74/99. 1999

URBAN
Creacion de centro de dia Sotileza. 2000

EQUAL
eou a I G.E.M.A. (Generando Empleo en el Medio Ambiente) 2002/04
GRUNDTVING.
/// Intercambios europeos, junto con la Universidad de Oviedo, para conocer la metodologia, formacién y
—v/ - puesta en practica del “Apoyo Activo Centrado en la Persona”, con organizaciones inglesas. 2010
Education and Culture ERASMUS+: COOPERACION PARA LA INNOVACION Y EL INTERCAMBIO DE BUENAS PRACTICAS
Lifelong learning programme “Potenciar las capacidades de las personas con discapacidad a través del aprendizaje colaborativo” (IDIPOWER).
GRUNDTVIG 2014/16
“Desarrollo de un programa formativo para para impulsar y facilitar la vida comunitaria de las personas con
discapacidad
- Erasmus+ intelectual” (IDPLiving) 2017/19
“Desarrollo de un programa formativo para promover la empleabilidad de las personas con discapacidad en el
*~ X sector
* * del turismo inclusivo”.2017/19

LIFE+

LIFE+ 'Stop Cortaderia'2018/22
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